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PERFORMANCE EVALUATION REPORT FORM

Name of Fmployer ataria, jahn Paula R, Date of Rating s/
Postion: Vmventnry Controfler

Location: RGL « Tuban FMlant Department: Andit

Rating Period SEPTEM BeR 2020 - OCTOBER L, 2018

Purpese of Rating: ST mMoNT™H Evawamon

[rate Wired

April 22,2025

Ihm‘cﬂan: [Meare review notes on Guide to performance appraisal before sccnmplithing this farm.

TACTORS RATING POINTS
Was required Mas required Neweds additional
Ras enceptiomerhn pe il knowledge of own & | krnowledpee of own Instruction and
cwnSrelsted work, P
related work witk anly guidance
1. KNOWLEDCE OF WORK % tn 10 pis 7 to i pts 5 1o pis 1 tn & pte é
Fllmll\ : With imprevements bul be octasionally requires funther puidanee when performing related
o associated Lasks
Usnally exceeds standardo Meets standanis. Fetiinn thuens Kever meets standards
standands
L. FRODUCTTVITY I by 4D pia 30 to 35 pts 20 ta 1% pts. 1o 1% pt 7
[Remarks : There are fow instances where he i seen in the swappirg area, even when the area & sot oo
Always Usually Sometimes Rarely
3. INTTIATIVE 9 to 10 pts 7 to it prs 5106 pi 1104 pte e
Jllmnlu + Shows minimal proactiveness and frequently depends on guidance to perform responsibdie
Ussally deduated to Sometines Warely responds to
Aoy esimes tade: duty dedicated 1a duty compary peedy
4. DEDICATION TO DUTY 910 10 pte W pts 5t 7 pie 1tn 4 pts 6
[remarks: Shows eccasional commitment to respensibitities.
Alwavt smaliv Sametimes Farely
qouperative ﬂw\v niperalive O AT
5. COOPERATION A AL upts G0 7 pty Todpt "
Remarks 1 Kesponds approprately when asked to help
Tardiness w/n the allowabile With written With one (1] day With 3 duys
noorless warning/s suspension IpenLion
6 ATTENDANCT & (15t Offenve) [2nd Offense) (Ind Oftenne) 3
PUNCTUALITY: U e 10 pis 7 o i pts. 5 1o 6 pts 104 pis ¥
[Remarks : occasional Lateness but does not affect performance
b A No rrcord of ad .
No revord of accklen accident butw/ 2 anacoident or had
Ko record of t/infraction against | butw/ Liafraction | 0 o0 s mare than Zin'ractons
our saletyf housrkreping rubes | against our salety/ our satety/ againyt our salety)
7. SATETY AND f OR
s ‘ut““:f househeeping rules housekeeping rules househeeping vuley 10
W te 10 ple 1 pts G107 pts 1tod pte
Remarks :
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70
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